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New I-9 Form Available 

  
 
The Department of Homeland Security recently announced a new version of the 

federal Form I-9, (Rev. 08/07/09) Y. This new form expires on August 31, 2012. The 
previous edition of the Form I-9, (Rev. 02/02/09) N, expired on June 30, 2009.  

 
Employers can use either the (Rev. 08/07/09) Y or (Rev. 02/02/09) N version of 

Form I-9 to verify the employment eligibility of new hires and to reverify the 
employment eligibility of employees whose work authorization have 
expired. Employers can be penalized if they use a previous version of Form I-9 or 
accept any documents not listed on the most current version.  

 
The new forms are available on our website, www.tsglaw.com. Questions about 

the forms can be directed to Attorney Sally Piefer, at (262) 754-1325 or 
sap@tsglaw.com. 

 
 

 
 
 
 

 
 
 
 
 The Schroeder Group, S.C., Attorneys at Law provides comprehensive services 
covering all aspects of employment, employee benefits and labor relations law to 
closely-held businesses and companies. Through aggressive representation and sound 
advice, we help our clients achieve their business objectives. We are regularly in direct 
and ongoing communication with labor relations, human resources and employee 
benefits managers, as well as business owners and senior executives, and are also 
sensitive to their business, cost management and relationship needs. Our priority is 
counseling and problem avoidance.  
 
This document is a publication of The Schroeder Group, S.C., Attorneys at Law and is 
intended to provide information on recent employment law developments. This 
document should not be construed as legal advice or an opinion on specific 
situations. You should consult with legal counsel before taking action to ensure its 
applicability to your particular situation. 
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